RESOLUTION NO. 2009-082


BE IT RESOLVED, upon recommendation of Resources & Emergency Services Committee, to approve the following additions to the Personnel Policies and Procedures Handbook as follows:

REPLACE Section 8: Workers’ Compensation with the following:
A. An employee absent from work because of a work related injury or illness is covered under Workers’ Compensation law. Regulations of this law require the compensation to begin with the eighth (8) calendar day of disability, excluding medical benefits which begin immediately. Workers’ Compensation payment is granted for the first seven (7) calendar days if the disability continues for longer than fourteen (14) calendar days. 
B. Following a Workers’ Compensation injury or illness, the County shall continue to pay the injured employee his/her ordinary income for the balance of the shift during which the injury or illness occurred.
C. The County is not obligated to continue ordinary income benefits during the seven (7) calendar day period following the day of the injury or illness. However, an employee may choose one of the following options:
1. The County shall allow an employee, at his/her written request, within 48 hours following the injury or illness, to use accrued vacation time pay for his/her scheduled shift not worked during the seven calendar day period.
2. The County shall allow the employee to utilize accrued sick leave pay for his/her scheduled shift not worked during the seven calendar day period following the injury or illness, provided:

a.
The employee has not requested to use vacation time pay as allowed in “C-1” above; and

b. The injury or illness results in the employee being absent for not more than 14 calendar days; and

c. The employee submits a written request within 48 hours from the time he/she returns to work following the injury or illness.

3.
The employee may choose not to request either vacation time pay or sick leave pay.  In this case, no action is necessary.

D. Workers’ Compensation payments usually continue until an employee reaches maximum medical improvement, or is released by a physician to return to work and returns to work. 
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E. Sick leave and vacation time shall continue to accrue while an employee is off from work because of an injury or illness covered by the Workers’ Compensation law.

F. If an employee has been absent from work because of a work related injury or illness, he/she shall supply his/her supervisor with a doctor’s release in order to return to work.

G. The County Workers’ Compensation insurance provider utilizes a managed care system provider to assist employees suffering from a work related injury or illness.  Information concerning the managed care system is available to all employees from the personnel/payroll clerk, their Supervisor or their Department Head.

Adopted by the Hardin County Fiscal Court in regular meeting of 11August 2009.

                                                     
______________________________


                                          
Harry L. Berry

Hardin County Judge/Executive

Attested:  

__________________________

Kenneth L. Tabb, Hardin County Clerk
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